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Does your
organization have an
Executive Director?

42 19
TOTAL COUNT 61

Status of
Executive Director

i 4

PAID, FULL-TIME PAID, PART-TIME VOLUNTEERS

On Average,
Economic Development
Organizations have

1.4 9.7

STAFF BOARD
MEMBERS

Top Topics or Issues
Interested in Learning
About

s 69%

Developing Housing Solutions for
my Community

s 59%

Engaging Community Members

s 54%

Marketing & Communications

s 52%

Industrial / Commercial
Development

s 48%

Building an entrepreneur support
system in my community
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55% 52% 50% 50% 45%
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FLEXIBLE WORK PERSONAL EMPLOYER MATCHED
SCHEDULE CELL PHONE VACATION TIME OFF RETIREMENT ACCOUNT

$51,475 $9,529
AVERAGE PAY, ALL $36’821 AVEiﬁngéi\l\zliFlTS

AVERAGE PAY, SERVICE

$65’494 AREA LESS THAN 5,000 $14’277

AVERAGE BENEFITS

AVERAGE PAY, FULL-TIME
$79,654 VALUE, FULL-TIME
AVERAGE PAY, SERVICE

525’319 AREA GREATER THAN 5,001 $638

AVERAGE PAY, PART-TIME AVERAGE BENEFITS
VALUE, PART-TIME

Breakdown of Organizations
by Service Area Population
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RESOURCES On average, economic development

organizations have a total operating
revenue of $181,634

That revenue comes...
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34% 19% 19% 8%

FROM CITY FUNDS FROM EARNED FROM PRIVATE FROM OTHER SOURCES
REVENUE INDUSTRY

O O O

7% 7% °%

FROM COUNTY FUNDS FROM INDIVIDUAL FROM GRANTS
DONORS

Top Activities Economic
Development Organizations
are Actively Working on

O O O

74% 72% 59% S56% 55%

WORKING WITH NEW HOUSING QUALITY OF LIFE CREATING A INFRASTRUCTURE

CITY & COUNTY DEVELOPMENT DEVELOPMENT WELCOMING DEVELOPMENT
BOARDS COMMUNITY
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Weighted Averages of Economic Development Priorities

Working with City and County Boards (1)

3.19
Small Business Development (2) 3.11
Existing Business Development (3) 3.10
New Housing Development(4) 3.06
Quality of Life Development (5) 3.00
Meeting with Local Business Owners 2.92
Creating a Welcoming Community 2.90
Infrastructure Development 2.82
Main Street Design/Beautification 2.77
Retail Recruitment 2.76
Workforce Development 2.73
Industrial Business Recruitment 2.73
Service Industry Recruitment 2.69
Community Storytelling & Marketing 2.68
Facilitating Community Conversations 2.65
Grant Writing 2.63
Partnering with Traditional Financial Institutions
to Support Economic Development Activities 2.63
Developing a Strategic Plan 2.61
Priority Level 1.0 1.5 2.0 25 3.0 3.5 4.0

Not a Priority High Priority



k‘ DAKOTA

RESOURCES
Continued..
Meeting with Community Groups

Building an Equitable Community

Forming Relationships Across Differences

Community Education

Daycare Solutions

Rehabilitating Housing

Community Social Events/Engagement

Revolving Loan Fund

Leadership Development

Tourism Development

Tourism Marketing/Promotions

Arts and Culture Development

Advocacy for Better Entrepreneurial

Support Systems

Fundraising (32)

Policy Development (33)

Ordinance Creation (34)

Industrial Site Certification (35)

Credit Counseling or Financial Education
(36)

Priority Level 1.0 15 2.0 25 3.0 3.5 4.0
Not a Priority High Priority



The Communities

A&

) ® DAKOTA
that Participated rsouReE
o
Hettinger
. Eureka
Herreid . Britton Sisszon
Buffalo © Bowdie _
@ Aberdeen Milbank
. Bison Ipswich Watertown Clear Lake
Lake Estelline
. Eagle Butte Doland ~ Clark . Norden
@ Gettysburg ) Redfield De Smet ®  Brookings
‘ Belle Fourche Volga . Flandreau
Sturgis Onida Miller Woonsocket
Wessington Howard ——1 Madison
.Deadwood-Lead Fort Pierre Springg ‘ .
o @ «imball . . [ ) ._:sa';:‘ y
Chamberlain Mitchell  montrose T pids
.Brandon
@ Hinciy @ wan Canisota S0Pl ) Harrisburg
. Custer .T_ . - Freeman
ripp ‘
. Winner . Lennox.k Capton
Hot Springs Viborg
. Burke ‘ —{ Beresford
‘ .Centerville
Wagner Yankton
Tyndall
North
Sioux City

. REGIONAL

. cITy

COUNTY . STATEWIDE

. CITY + COUNTY

Dakota Resources conducted the Climate of Community and Economic Development survey in August 2021. The survey was sent to 150
economic development organizations across the state with 62 organizations responding, resulting in a 41% response rate. This report includes
data that was self-reported by economic development organizations. The data was cleaned, organized, and analyzed by Dakota Resources
staff. Dakota Resources' mission is to connect capacity and capital to empower rural communities. We are a certified Community Development
Financial Institution (CDFI) and an equal opportunity employer and provider. Learn more at dakotaresources.org.
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